The purpose of this Tax Alert is to
facilitate understanding of the
proposals and it should not be
used exclusively for tax planning
without prior consultation with
experts
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The better the question.
The better the answer.
The better the world works.
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New minimum salary and ratio requirements for
foreign employees in Board of Investment (BOI)
companies

On 5 June 2025, the Board of Investment (BOI) issued the updated
criteria and procedural requirements for determining whether a
foreign employee qualifies for visa/work permit privileges under
Thailand's investment promotion laws.

New Criteria and Procedural Framework
1. Qualifications and Minimum Salary Requirements

Executive Level: Minimum income of Baht 150,000 per
month

Management Level: Minimum income of Baht 75,000 per
month or Baht 50,000 for employees holding a bachelor’s
degree or higher

Operation Level: Minimum income of Baht 50,000 per month

Monthly withholding tax returns (PND. 1 or PND. 1 Kor.) are
required as proof of income for existing foreign employees

For newly hired foreign employees, an employment contract
specifying salary is required

In the case of a foreign employee who re-applies for the
same position within a period of one year, monthly
withholding tax returns (PND. 1 or PND. 1 Kor.) would be
additionallv reauired.
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New minimum salary and ratio requirements for foreign employees in Board of
Investment (BOI) companies (Cont'd)

2. Ratio of Foreign employees to Thai Employees

BOI-promoted companies engaged in manufacturing activities with more than 100 employees:
Approval for the employment of foreign employees will be granted, provided that the proportion of
Thai employees constitutes no less than 70% of the total workforce.

BOI-promoted companies engaged in manufacturing activities with fewer than 100 employees: No
specific ratio requirements apply to the employment of foreign employees.

BOI-promoted companies engaged in service activities: No specific ratio requirements apply to the
employment of foreign employees.

The new requirements regarding minimum salary thresholds and foreign-to-Thai employee ratios do not
apply to foreigners entering Thailand under short-term authorisation for a period in temporary positions
not exceeding 6 months.

Implementation and Effective Dates:

1 October 2025: Applies to BOI promotion certificate issued on 5 June 2025 onward

1 January 2026: Applies to BOl promotion certificate already issued before 5 June 2025

Reference: Announcement of the Office of the Board of Investment No. Por. 8/2568 RE: Principles for
Considering Positions of Foreign Executives and Specialists Eligible for Investment Promotion Support
under Section 25 and Section 26 dated 5 June 2025

Impact on Employers

The new requirements apply only to companies holding the Board of Investment (BOI) promotion privileges
and visa and work permit applications submitted through the BOI's Single Window system.

Employers are advised to review their current foreign employee headcount and income levels to maintain
compliance with the new minimum salary thresholds. Since the monthly withholding tax returns (PND 1)
are needed, employers should ensure payroll or shadow payroll for expatriates is processed in Thailand,
reflecting the required salary thresholds.

Key Steps for Compliance

Our People Advisory Services (PAS) team delivers strategic consultation and end-to-end implementation
support for key aspects ranging from monthly payroll compliance to optimised immigration processes to
ensure full adherence to the updated BOI requirements and operational efficiency.

The purpose of this Tax Alert is to facilitate understanding of the proposals and it should not be used exclusively for tax planning
without prior consultation with experts.

A o o & a ay o A 1y o A s o
l@ﬂﬁ‘liu?l/ ’Zﬂﬂﬂ?iﬂﬁw‘]ll’uﬂﬂﬂﬂ‘lﬂ?’l?’m 7’77ﬂ1/"’l/6ﬁ\7ﬁf]ﬂ§ﬂl7@7@@762!“97\79771/7"6§97ﬂ97@7ullﬂ7’fa\7

Tax Alert June 2025 2



The purpose of this Tax Alert is to facilitate understanding
of the proposals and it should not be used exclusively for
tax planning without prior consultation with experts.

Y
onenst 1 ldnmssaiudluntiunilne

winildoaidonjanaanofuasnunogaanea1ualg

EY Corporate Services Limited

33rd Floor, Lake Rajada Office Complex
193/136-137 Rajadapisek Road
Klongtoey, Bangkok 10110

Thailand

Tel: +66 2264 9090

Yupa Wichitkraisorn

(Senior Advisor to EY Thailand & EY Thailand Tax)
Tel: +66 2264 9090 ext. 55003

Email: Yupa.Wichitkraisorn@th.ey.com

Kasem Kiatsayrikul

(Tax Market Segment Leader)

Tel: +66 2264 9090 ext. 77033
Email: Kasem.Kiatsayrikul@th.ey.com

People Advisory Services Tax (PAS)

Siriporn Thamwongsin (Partner)
Tel: +66 2264 9090 ext. 77090
Email: Siriporn.Thamwongsin®@th.ey.com

Wai Ph'ng Ng (Director)
Tel: +66 2264 9090 ext. 66001
Email: Wai-Ph'ng.Ng®@th.ey.com

Noppamas Sunthornvarapas (Associate Director)
Tel: +66 2264 9090 ext. 21019
Email: Noppamas.Sunthornvarapas®@th.ey.com

Date: 20 June 2025

Tax Alert June 2025

EY | Building a better working world

EY is building a better working world by creating
new value for clients, people, society and the
planet, while building trust in capital markets.

Enabled by data, Al and advanced technology,
EY teams help clients shape the future with
confidence and develop answers for the most
pressing issues of today and tomorrow.

EY teams work across a full spectrum of
services in assurance, consulting, tax, strategy
and transactions. Fueled by sector insights, a
globally connected, multi-disciplinary network
and diverse ecosystem partners, EY teams can
provide services in more than 150 countries and
territories.

Allin to shape the future with confidence.

EY refers to the global organization, and may refer to
one or more, of the member firms of Ernst & Young
Global Limited, each of which is a separate legal entity.
Ernst & Young Global Limited, a UK company limited by
guarantee, does not provide services to clients.
Information about how EY collects and uses personal
data and a description of the rights individuals have
under data protection legislation are available via
ey.com/privacy. EY member firms do not practice law
where prohibited by local laws. For more information
about our organization, please visit ey.com.

© 2025 EY Corporate Services Limited.
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This publication contains information in summary form
and is therefore intended for general guidance only. It is
not intended to be a substitute for detailed research or
the exercise of professional judgment. Neither EY
Corporate Services Limited nor any other member of the
global EY organization can accept any responsibility for
loss occasioned to any person acting or refraining from
action as a result of any material in this publication. On
any specific matter, reference should be made to the
appropriate advisor.
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